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WESTERN RAILWAY EMPLOYEES’ UNION 

GM PNM AGENDA (Item Nos. 61 to 90 of 2023) 

No.61/2023 Provision of CT scan and MRI facility in Jagjeevan Ram 
Hospital, Mumbai Central. 

                                (BCT/15/2023 dated 25-08-2023) 

Western Railway Employees' Union is thankful for providing number of facilities in 
Jagjeevan Ram Hospital Mumbai Central for the benefit of the patients. We have 
requested for providing in-house facility of CT scan and MRI in Jagjeevan Ram Hospital 
Mumbai Central number of times. But except assurances these vital facilities have not 
been provided in Jagjeevan Ram Hospital till date. Jagjeevan Ram Hospital is referring 
patients to outside center for CT scan and MRI. It has referred 1512 cases for MRI and 
1586 cases for CT scan in the year 2022 to the Private agencies with whom the JRH 
had a MOU for CT scan and MRI. Since there is lot of crowds for CT scan and MRI 
centers, patients and their attendant have to wait for longer time and many times they 
are detained/delayed due to heavy traffic on the road. Presently one full time 
Neurologist and Urologist is available in Jagjeevan Ram Hospital. In their cases minimum 
need of CT scan and MRI is always there  

 
General Manager is requested to advise PCMD to explore the feasibility to provide in-
house facilities of CT scan and MRI in Jagjeevan Ram Hospital. 
 

No.62/2023 Upgradation of pay structure of certain cadres (supervisory cadre)-From GP 
4600/- (Level-7) to 4800/- (Leve-8) and to GP 5400/- (Level-9). 

 (BCT/14/2023 dated 18-08-2023) 

It has been brought to the notice of union that Upgradation of Pay structures of certain 
supervisory cadre have been implemented on all the Units of Western Railway in terms of RBE 
No.155/2022 dated 17-11-2022 and 50% of Posts in GP 4600/- (Level-7) have been upgraded 
to GP 4800/- (Level-8) w.e.f 01-12-2022.  

 

As per Para 3 of Annexure-II of RBE No.155/2022 after cut-off date (01-12-2022) Annual Review 
of this scheme is to be taken on 1st July of every year. However, it is pertinent to point out that 
the requisite review of cadre has not done on 1st July, 2023 by any of the Units which has 
resulted into denial of benefit of upgradation/promotion to GP 4800/- (Level-8) to the eligible 
incumbents against the resultant vacancies occurred due to retirement/death till 1st July, 2023 
and assessment has not been done against anticipated vacancies occurring upto 1st July, 2024. 
 

General Manager is therefore requested to advice all concerned to stringently pursue the 
directives given by the Railway Board vide RBE No.155/2022 at Para No.3 to avoid deprival of 
upgradation/promotion prospects and benefits to the eligible employees. 

 
No.63/2023 Illogical decision by DRM(E)-BRC resulted into non acceptance 

of Inter Divisional Transfer application- Case of Shri Jagdish 
Vashava, SSE(Signal)UA. 

 (BVP/6/2023 dated 03-07-2023) 

It has been brought to the notice of this union that 50 vacant posts of Group ‘C’ and ‘D’ 
cadre of Signal Workshop-SBI have been transferred to ADI, BRC and BVP divisions vide 
Dy. CPO(HRD)-CCG’s Memorandum No. E/Sig/261/2/5/redistribution dated 12-04-2023, 
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out of which 2 posts of JE(Sig) in GP 4200/- have been transferred to BRC and ADI (one 
each).  
Shri Jagdish Vashava, SSE(Signal)UA in BVP division has applied for Inter Divisional 
transfer from BVP to BRC in the year 2014 and acceptance have been granted by 
DRM(E)-BRC in January, 2015. Since the validity of acceptance is only for 6 months the 
DRM(E)-BVP has send it to DRM(E)-BRC for re-validation vide DRM(E)-BVP letter 
No.E/S&T/1140/8/4 Vol. V Group ‘C’ dated 03-04-2023. However, DRM(E)-BRC denied 
to re-validate the acceptance with a remark that “there is no vacancy of JE(Sig.) in DR 
quota at present”. Though there is a vacancy of SSE(Sig.) available under Sr. DSTE-
BRC amongst the posts transferred from Signal workshop-SBI vide Dy. CPO(HRD)-CCG’s 
Memorandum No. E/Sig/261/2/5/redistribution dated 12-04-2023. 
 
General Manager is therefore requested to advise DRM(E)-BRC to review its decision 
and re-validate acceptance of IDT application of Shri Jagdish Vashava, SSE(Signal)UA 
as one vacancy of JE(Sig) is available in BRC division in terms of Dy. CPO(HRD)-CCG’s 
Memorandum dated 12-04-2023. 
 

No.64/2023 Acute shortage of Running Staff- Mumbai Division. 
 (BCT/11/2023 dated 07-07-2023) 

It has been brought to the notice of our union by the Loco and Traffic Running staff 
that they are facing lot of hardship for getting leave and relieving on Inter Division/Inter 
Railway Transfer. Due to the shortage existing running staff are compelled to cater extra 
duties led to overburden and increasing stress level day by day.  
 
DRM-MMCT vide letter No. E/L/890/3 Vol XXVIII (Loco Running) dated 06-04-2023 has 
sent a proposal for creation of 879 (existing vacancy:140, Anticipated vacancies upto 
the year 2025:78, proposal for creation:312, IDT/IRT pending:349) posts of running 
staff and requested for providing incumbent from the panel of RRC/RRB in order to 
cater the need. 
It is pertinent to note that during the last Annual Cadre Review 316 posts of running 
staff have been created which are yet to be filled by the division. 

 
General Manager is therefore requested to consider the proposal sent by DRM-BCT vide 
letter dated 06-04-2023 and advice the concerned authority for creation of posts and 
to filling up of vacancies of running staff for the smooth functioning of system. 
 

No.65/2023 Non granting of MACP to the Khalasis of Stores- RJT division 
lien with Sr. DMM-SBI (Stores). 
 

 (RJT/14/2023 dated 13-07-2023) 

The following Group ‘D’ staff of Stores Depot posted in RJT division having lien under 
Sr. DMM, SBI (Stores) are due for MACP since 2021 & 2022 as they have completed 10 
years of regular service in present post.   In this connection APO/Stores-SBI has called 
requisite information from DRM(E)-RJT vide its letter No. E 839/MACP/Vol. 3 dated 21-
12-2022 which have been provided by DRM(E)-RJT vide its letter No.ED/840/MACP/Gr.D 
dated 02-11-2022. Name of the employees are as under:- 
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Sr. No. Name of the 
employee 

Designation PF No. Due date of 
MACP 

1 Ashok S. Chudasama Sr. Khalasi 50818668770 21-12-2021 

2 Ajay H. Dave Sr. Khalasi 50818172714 18-12-2021 

3 Navin Rughnath Sr. Khalasi 50818668793 07-05-2022 

4 Jiva Mori Sr. Khalasi 50818668781 28-05-2022 

General Manager is therefore requested to advice concerned authority for grant of MACP 
to the above eligible staff as soon as possible. 
 

No.66/2023 Difficulty faced by Shri Rahul Kaushik, Trackman working 
under SSE(P.Way)-HAPA. 

 (RJT/15/2023 dated 24-07-2023) 

It has been brought to the notice of union that Shri Rahul Kaushik, Trackman working 
under SSE(P.Way)-HAPA was injured on 20-05-2019 while working on the Tracks. He 
was admitted in Divisional Railway Hospital, Rajkot on same day and referred for MRI. 
He was under medication for a period of 10 days thereafter referred to JRH-Mumbai by 
CMS-RJT. MD-JRH has referred the case to Central Railway Hospital, Byculla for 
consultation of Spine Surgeon who has advised the patient to avoid lifting of weight and 
avoid bending forward due to Slip Disc.  
A Medical Board was held by MD-JRH and granted Fit Certificate to Shri Rahul Kaushik 
subject to the condition that he should avoid lifting of heavy objects. CMS-RJT has also 
issued Fit Certificate vide No. 888403 dated 16-02-2023. 
In this context Shri Rahul Kaushik vide this application dated 08-07-2023 addressed to 
PCMD-CCG plead that being a Track Maintainer he has to lift heavy objects while 
carrying out his day-to-day maintenance work of tracks. Therefore, he has requested 
for re-assessment of his health condition to continue his job in the category of Track 
Maintainer or else to grant an alternative employment in any other category. 

 
General Manager is therefore requested advice the concerned authority to evaluate his 
physical condition in order to continue as Trackman or providing alternative employment 
as soon as possible to avoid hardship faced by the employee. 
No.67/2023 Illogical and incorrect action of DRM-RTM towards the family 

of deceased employee resulted into denial of CGA cases. 
 (RTM/10/2023 dated 21-07-2023), (RTM/11/2023 dated 21-

07-2023), (RTM/12/2023 dated 21-08-2023) 

It has been brought to the notice of union that due to the illogical and incorrect 
action/decision of DRM-RTM without any compassion towards the family of deceased 
employees who were working in the category of Track Maintainer, Safailwala etc. 
belongs to reserved community were resulted into denial of CGA cases to the ward of 
deceased employee. Union would like to bring some of the cases for ready reference. 

 

(1) 
Shri Brejulal, Safaiwala working under DRM-RTM was expired on 23-02-2000 while in 
service. Smt. Anandabai w/o deceased employee was appointed as Safaiwala under 
CMS-RTM, she expired on 06-01-2022. The family belongs to reserved community. Shri 
Anil Dindore (DOB-07-05-1990) s/o of deceased employee residing along with his widow 
mother and possessing the educational qualification of B.Com and unemployed has 
applied for a suitable appointment against compassionate ground. But his plea has been 
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regretted by DRM-RTM vide letter No.E/Conf/890/death/PT-II/2023-3-ANIL DINDORE 
dated 07-07-2023 without showing any valid reason. 

(2) 
Shri Ramesh Kaithawas, Trackman working under ADEN-Ambedkar Nagar expired on 
18-05-2022 while in service. Wife of deceased employee Smt. Rukmini has applied for 
Compassionate Ground Appointment in favour of Shri Sach Kaithawas (05-05-1984) 
who has passed 12th std. and an unemployed. But the CGA case has been regretted by 
DRM-RTM vide its letter No.E/Conf/890/DEATH/PT-III/2022-57/SACHIN dated 14-06-
2023 without showing any valid reason. 

(3) 
Shri Ramesh, Trackman working under SSE(P.Way-N) RTM was expired on 15-08-2020 
while in service. Smt. Seetabai w/o Late Shri Ramesh Gulab has requested for 
Compassionate Ground Appointment in favour of her son Shri Samarth (DOB-01-01-
1983) who have passed SSC examination privately from Board of Secondary Education 
of Madhya Pradesh-Bhopal, Marksheet cum Certificate No. 1002117 dated 14-07-2021. 
All requisite documents alongwith recommendation of mother has been submitted by 
Shri Samarth S/o of deceased employee vide its application dated 02-08-2022 to 
DRM(E)-RTM for a suitable job against Compassionate Ground. But her plea for CGA in 
favour of her son Shri Samarth was regretted by DRM-RMT vide its letter No. 
No.E/CONF/890/Death/PT-III/2020-64/Samarth dated 14-06-2023 without any valid 
reason. 
It is pertinent to note that on the above cases deceased employee was the sole bread 
winner for the family and they belong to reserved community. After unfortunate death 
of the bread winner the family is living in pathetic condition.  
 
General Manager is therefore requested to call for the details of above cases and do the 
needful for grant of Compassionate Ground Appointment to the wards of deceased 
employees as there is 100% injustice to all such families. It is also requested to advice 
DRM-RTM for considering the CGA cases with compassion and sympathetically within 
the Board’s guidelines.  
No.68/2023 Consideration of Pension & Gratuity in the event of invalidation 

from service on disability in case of Kirit K Rathodiya, 
Technician Gr. III (Fitter), T.No.2060, ICF Shop under CWM-
PRTN. 

 (PRTN WS/18/2023 dated 17-08-2023) 

It has been brought to the notice of this organization that Shri Kirit K.Rathodiya, 
Technician Gr. III (Fitter), T.No.2060 under CWM-PRTN was found unfit and invalid for 
all the posts and categories on Indian Railways by the Medical Board under CMS-BRC 
vide Medical Certificate No.MD/216/2/MB-2023 dated 02-03-2023. Based on that the 
CWM-PRTN has sought Option for Voluntary Retirement under Medical ground vide its 
letter No.E/369/2/Part-IV dated 03.03.2023 and denied admissible service benefits and 
pensionary benefits vide CWM-PRTN’s letter NO.E/1054/General dated 01-07-2023 
citing that he has not completed requisite qualifying service of 10 years for service and 
pensionary benefits in terms of RBE No.170/2019 dated 14-10-2019 conveniently 
ignoring the facts that, Shri Kirit K. Rathodiya was medically found unfit/invalid by the 
CMS-BRC vide Medical Certificate No.MD/216/2/MB-2023 dated 02-03-2023. 
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Shri Kirit K. Rathodiya has completed 8 years and 5 months of service as on 12-05-2023 
and entitled for disability/invalid pension and other service benefits in terms of RBE and 
Department of P&PW office Memorandums.  

 
CWM-PRTN has been forwarded the case of Shri Kirit K. Rathodiya to GM(E)-CCG vide 
its letter No.E/1054/General dated 16-08-2023 and sought clarification for processing 
the case further for grant of service/pensionary benefits to Shri Kirit K. Rathodiya by 
treating the case under Old Pension Scheme or otherwise.  

 
In this context it is to submit that, as per extant provisions granted by the Department 
of Pension and Pensioners Welfare and Railway Board which emphasize that Medically 
unfit/invalid employee is eligible for the following:- 

1) Appointment on Compassionate Ground to the Ward/Spouse. 
2) Grant of Disability/Invalid Pension to the Unfit/Invalidate employee rendered less 

than 10 years of qualifying service. 
3) Additional Relief on Disability of Government servant covered by NPS. 
4) Payment of Lumpsum compensation to the employees covered under NPS. 
5) Other entitlements to the employee covered under NPS on discharge from service 

on account of invalidation/disablement. 
 
General Manager is therefore requested to call for the details of Shri Kirit K. Rathodiya, 
Technician Gr. III (Fitter), T.No.2060, ICF Shop under CWM-PRTN and advice concerned 
authority to grant the admissible service and pensionary benefits to the medically 
unfit/invalid employee as soon as possible.        
No.69/2023 Heavy leakage in Accounts department on 7th Floor, Station 

Building.  
 (CCG/17/2023 dated 25-07-2023) 

It has been brought to the notice of union by staff working on 7th floor of PFA office 
that there is a heavy leakage during monsoon season every year. Branch Secretary of 
Account branch, Churchgate has brought out persisting problems to the notice of 
administration as well as Engineering department for remedial action. But efforts of the 
union become futile so far. This year also the staff has faced so much difficulty and 
some of the records were damaged due to the leakage. Our Branch Secretary vide letter 
No.WREU/GLO A/cs CCG/2023 dated 24-07-2023 submitted the details of leakages to 
Dy. CAO (G) for initiating necessary action.  
 
General Manager is requested to instruct PCE to have a joint survey with PFA to take 
stock of the persisting problem and to take remedial action expeditiously. 
 
No.70/2023 Request for re-assessment for filling up vacancies of TECH-III, 

in TMC and CPOH organization-Engineering department. 
 (BRC/13/2023 dated 27-07-2023) 

It has been brought to our notice that Trade Test have been held for filling up of 147 
vacancies of Technician, Gr. III in GP 1900/- in TMC organization was held in terms of  
Dy. CPO(Engg.)-CCG’s letter No.E/E/1030/5/19 (Tech. Gr. III) dated  -09-2022. Out of 
which 134 employees were promoted as Technician, Gr. III vide Dy. CPO (Engg.) letter 
No.E/E/839/19 (Artisan) (TMC) dated -04-2023. 13 posts were remained unfilled due to 
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either reason. Besides there are some resultant vacancies are existing in TMC 
organization. As per our information the total vacancy seems to be more than 50 which 
will have an impact on the functioning of TMC organization in BRC division. 
 
General Manager is therefore requested to advice concerned authority to initiate suitable 
action for filling up of these vacancies as soon as possible for betterment of system. 
 

No.71/2023 Grant of benefit of upgradation from Level-7 to Level-8 to 12 
employees enlisted in the eligibility list of TMC organization.  

 (BRC/12/2023 dated 27-07-2023) 

It has been brought to the notice of union that 135 posts in GP 4600/- (Level-7) have 
been upgraded to GP 4800/- (Level-8) in TMC Organization vide Dy. CPO (Engg.)-CCG’s 
letter No.WR-HQRS/ESTT(PCMR)/1/2023-CPO(ADM)/HQ/Western Railway Computer 
No.369386 dated 23-06-2023. However, only 123 incumbents in level-7 have been 
granted the benefit of upgradation to Level-8 and 12 posts have been kept vacant as 
the incumbents due for the benefit of upgradation have not been completed minimum 
required residency period. Now it is learned that the following 12 incumbents working 
as SSE(TMC) will be completing requisite residency period in December, 2023. Hence, 
requested for inclusion of their names in the Panel of upgradation with a remark so that 
they can attained the benefit of upgradation to GP 4600/- (Level-8) in December, 2023. 
 

Sr. No. Name Design 

1 Jhonson Minin Frenandes SSE/TMC 

2 Abdhesh Kumar SSE/TMC 

3 Jitendra Singh SSE/TMC 

4 Satish Kumar SSE/TMC 

5 Akhand Yadav SSE/TMC 

6 Yogesh Rokde SSE/TMC 

7 Pradeep Lomte SSE/TMC 

8 Mishrilal Gupta SSE/TMC 

9 Gopal Krishna R Gaur SSE/TMC 

10 Pradeep Mesheam SSE/TMC 

11 Balmukund Meghwal SSE/TMC 

12 Surendra Kumar SSE/TMC 
 

General Manager is requested to do the needful to include names of above employees 
in the panel drawn for upgradation from Level-7 to Level-8. 
 

No.72/2023 Clarification regarding Probational Period and application of 
Reservation for EWS candidates. 

 (CCG/18/2023 dated 08-08-2023) 

There is apprehension amongst the employees about the application of quota for 
reservation of EWS candidates and definition of Probation period from the railway 
employees. As the GDCE Notification No. 1/2023 dated 31-07-2023 has not defined any 
Quota for EWS. 
It is learned that Northern Railway have kept separate quota for EWS candidates 
whereas West Central Railway have not kept any quota for EWS candidates. In our 
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opinion there should be common system in this regard all over Indian Railways in terms 
of RBE No.21/2019 dated 07-02-2019. 
 

General Manager is therefore requested to advice concerned authority to issue requisite 
clarification and do the needful on the above to mitigate prevailing apprehension 
amongst the GDCE aspirants. 
 

No.73/2023 Releasing of Type – IV Quarter of HQ Pool to CWM-PL for Pool 
balancing. 

 (PL WS/17/2023 dated 10-08-2023) 

It has been brought by WREU-PL Workshop branch that Type – IV Railway Quarter No. 
A-203 at August Kranti Residential Colony, Grant Road was occupied by Shri Sanjay N. 
Pawar (Retired on superannuation on 31-03-2023), SSE/BL/MX was regularized in 
favour of Smt. Pooja S. Pawar w/o Shri Sanjay N. Pawar working as Ch.OS-
Transportation department under PCOM-CCG. Accordingly, Railway Quarter No.A/203, 
August Kranti Residential Colony, Grant Road have been permanently transferred to HQ 
Pool as per practice in vogue. 

 

In this connection CWM-PL vide its letter No.E/58/CW/Pool Balancing dated 20-07-2023 
and 25-07-2023 addressed to GM(E)-CCG has requested for releasing either Type-IV 
Quarter No.A/103 at August Kranti Residential Colony, Grant Road vacated by Shri Dilip 
Kumar, PA to PCME or Type -IV Quarter No.44/LA-1 at Santacruz (West) vacated by 
Shri B.C.Panth working under PCME-CCG to CWM-PL for pool balancing. 

 

General Manager is therefore requested to do the needful for Pool balancing of Type– 
IV Railway Quarters by releasing either of the vacant quarters (A/103 at GTR(West) or 
No.44/LA-1 at STC(West) of HQ Pool to CWM-PL at the earliest. 
 

No.74/2023 Injustice to the staff of RJT division due to non-issue of regular 
promotions and MACP.                                                                                                                                                                                                          

 (RJT/14/2023 dated 03-07-2023) 

The above issue was raised by our local union before DRM-RJT as an Outset Item 
No.1/23 on 24-03-2023. After detailed discussion held in the PNM meeting have been 
given category wise vacancy positions vide their letter No.RJT/3/2023 dated 31-05-2023 
and 28-06-2023. This matter was also been discussed as an Outset Item No.4 in GM 
PNM Meeting held on 19-07-2023. But no result is yield so far. Details are as under: - 
 

Sr. 
No. 

Nomenclature Remarks 

1 Filling up of 8 vacancies in CLI category No action taken 

2 Filling up of 5 posts of SSE(Tele) in GP 4600/- No action taken 

3 Filling up of 24 vacancies in ELF (Power) category 
(Grade 1, II & III) 

No action taken 

4 Filling up of 15 posts of SSE(C&W) and 55 posts of 
Fitter Gr. III 

No action taken 

5 Filling up of 5 posts of LP(M/E), 40 vacancies of LP 
(G), 20 vacancies of LP (Shunting) and 65 vacancies 
of Sr. ALP 

No action taken 

6 Filling up of 15 vacancies of ESM -Gr. I & 12 
vacancies of ESM-Gr.II 

No action taken 
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7 Filling up of 8 vacancies of CBS and 8 vacancies of Sr. 
ALC and Sr. ACC in Commercial department. 

No action taken 

8 Filling up of 9 vacancies in Clerical cadre (OCMG) . No action taken 

9 Filling up of 100 vacancies  of Trackman, Gr. III No action taken 

10  Filling up of vacancy of JE(EL) at Okha No action taken 

11 Filling up of 3 vacancies of ATNL in Control Office No action taken 

12 Filling up of vacancies of Dresser, Gr. III No action taken 

13 Delay in conducting selection against Ranker/LDCE 
quota from Gr.’D’ to Group ‘C’. 

No action taken 

14 Delay in finalizing Selection for the post of ATS(TFC) No action taken 

15 Delay in grant of MACP to PRS staff due since last 9 
months and others.  

No action taken 

16 Delay in issuing Promotions orders for the post of SSE 
(Electrical-TRD)  

No action taken 

17 Abnormal delay for grant of promotion to the 
Trackman in GP 2400/- and GP 2800/- even after 
completion of minimum requisite residency period of 2 
years in existing grade/post. 

No action taken 

 

General Manager is therefore requested to examine and advice DRM-RJT for expediting 
selection/Trade Test and to issue promotions as well as MACP to the eligible employee 
as soon as possible. 

No.75/2023 Injustice to Khalasis promoted as Technician Gr.III GP 1900 in 
TMC Organization. 

 (RJT/12/2023  Date: 06-06-2023) 

As per GM(E)-CCG's letter No.E/E/1026/5/19 (Technician III) Vol.III dated 06.11.2019, 
103 Khalasis working in GP 1800 on different Divisions in Western Railway have been 
promoted to the post of  Technician Grade III in GP 1900 in TMC organization with a 
foot note that .  

 

"The Promotion from Khalasi to Technician Gr.III will be effective only after completion 
of six weeks training of promotional Technician Grade III at IRTMTC/ALD." 
 

However, due to COVID 19 lock down from March, 2020 these Khalasis were not 
directed for training at Allahabad, subsequently imparted "Online" promotional training 
from 24.08.2020 to 03.10.2020. However, due to administrative reason, training 
delayed for a period of 12 months, as a result promotional benefits including pay fixation 
was granted with effect from 7.11.2020 instead of 6.11.2019 (date of issue of promotion 
order to the post of Technician Gr.III) which leads to denial of promotional benefits for 
a period of 12 months. 
It is pertinent to note that, in earlier occasions in the year 2013, 2014 and even in 2023 
promotion orders issued and granted promotion to Khalasi as Technician Gr.III in TMC 
organization were never deputed for promotional training instead they have granted 
promotional benefits including pay from the date of issue of promotion order to the post 
of Technician Gr.III. Details are as under: 

 

a. In the year 2013, as per memorandum issued by GM(E)-CCG dated 10.10.2013, 40 
Khalasis were promoted as Technician Gr.III in TMC Organization and they were 
granted promotion with effect from date of issue of promotion order dated 
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10.10.2013. (Order is issued without any foot note about the training and other pre-
promotional conditions). 

b. In the year 2014, by GM(E)-CCG letter dated 29.12.2014, 50 Khalasis were 
promoted as Technician Gr.III in TMC Organization, they were granted promotion 
with effect from date of issue of promotion order dated 29.12.2014. (Without 
mentioning any remark in promotion memo for promotional training etc.) 

c. In the year 2023, GM (E) - CCG letter dated 19.4.2023, 97 Khalasis promoted as 
Technician Gr.III in TMC Organization and they were granted promotion with effect 
from date of issue of promotion order dated 19.04.2023. (Without mentioning any 
remark in promotion memo for pre- promotional training etc.). 

 

The present matter was raised by WREU in the PNM meeting in the year 2019 itself. 
During the discussion it was assured that there shall be 6 weeks training which will be 
granted on priority, but they were sent late for training. In our opinion, after joining the 
post, training if any should be treated as on Job training and benefit of promotion should 
be given with effect from the date of their empanelment/joining the post as a Technician 
Gr. III in TMC organization. This issue has been discussed vide Outset Item No.6 in GM 
PNM Meeting held on 19-07-2023. 

 

General Manager is requested to advice concerned authority to extend the benefit of 
promotion w.e.f 06-11-2019 (from the date of promotion) to these Technician, Gr. III 
in TMC Organization at par with others promoted in the year 2013, 2014 and 2023.  
 

No.76/2023 Review/Restructuring of cadre strength of 
ACMT/CMS/CMA/Lab Assistance at ELS/BRC  

 (BRC/11/2023 Date: 12-06-2023) 

DRM-BRC vide letter No.E/TRS/197/4 dated 10-06-2023 and requested to PCEE for 
creation of additional posts on the basis of holding of 200 Locomotives. Presently, the 
cadre is based on the holding of 80 locomotives. He has justified the creation of 
additional posts in the categories of ACMT/CMS/CMA/Lab Assistance on the basis of UST 
of loco axle, UST of all loco components, quantum of total monthly work load i.e Average 
monthly Lab tests carried out by C&M Lab which has increased in 2010, 2015, 2020 and 
2022. The details are as under: - 

 

Description of the test Year 

2010 2015 2020 2022 

UST OF Loco axle 120 140 220 230 

UST of all Loco components 345 635 1180 1355 

Quantity of total monthly work load i.e. Average monthly 
lab test carried out by C&M lab. 

3150 4950 7085 7450 

 

DRM-BRC has also brought comparative of present scenario with DSL/RTM, DSL/VTA, 
ELS/BL and DSL/SBI. In view of revised loco holdings and the hardships faced by the 
staff at BRC. DRM-BRC has requested to the HQ office-CCG for review the cadre strength 
of C&M staff, Lab Assistance and ACMT at ELS/BRCY in order to increase the sanctioned 
cadre strength. He has also requested the HQ for filling up the vacant posts in CMS 
organization at BRC to mitigate the persisting difficulties. This issue has been discussed 
in detail vide Outset Item No.7 in GM PNM Meeting held on 19-07-2023. 
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General Manager is requested to examine the issue and advise concerned authority for 
creation of requisite posts in the cadre of ACMT/CMS/CMA/Lab Assistance at ELS/BRC. 
 

No.77/2023 Employment on Compassionate ground for the post of 
Physiotherapist – Case of Shri. Sawan Kaliya son of L/Shri. Anil 
M. Kaliya, OS-DRM Office BVP 

 (EMP/BVP/4/2023 dated 26-05-2023 & 24.8.2023 

In continuation of our letter dated 26.5.2023 cited under reference, it is to inform you 
that, DRM-BVP have given CG appointment to Shri. Sawan Kaliya son of L/Shri. Anil M. 
Kaliya as CCTC as timely reply was not received from Northern Railway. He has not 
joined the post of CCTC but under online training.  

 

Now Northern Railway vide their letter dated 11.8.2023 cited under reference have 
advised Western Railway that, Western Railway can now take action for filling up of 
posts of Physiotherapist. 
 

Since the employee is possessing the required qualification for the post of 
Physiotherapist, there are vacancies of Physiotherapist in Level- 6 are available and 
there is a need of Physiotherapist on Western Railway. If his earlier request is 
considered for giving him CG appointment as Physiotherapist in level 6, it will be 
beneficial to the candidate as well as to the Western Railway administration. 
 

General Manager is therefore requested to look into the matter and advise DRM-BVP to 
consider the CGA to Shri. Sawan Kaliya as a Physiotherapist. 
 

No.78/2023 Forwarding of own request applications for Inter Railway 
Transfer - Case of Sr. SO’s-Accounts. 

 (CCG/A/C/1/2023 Dated: 17-05-2023) 

It has been brought by the Branch Secretary of Accounts-CCG vide its letter 
No.WREU/GLO A/c CCG/2023 dated 25-04-2023 that own request transfer applications 
for Inter Railway Transfer of JAA and AA’s are forwarded to the concerned railways for 
acceptance by the office of PFA-CCG. However, it is learned that applications of Sr. SO’s 
are not been forwarded so far. This has been resulted into discontentment amongst the 
accounts staff. This issue has been discussed in detail vide Outset Item No.10 in GM 
PNM Meeting held on 19-07-2023. But no action has been initiated by PFA office so far 
for forwarding Own Request IRT applications of Sr. SO’s. 
 

General Manager is therefore requested to look into this matter and advise PFA for 
forwarding the own request Inter Railway transfer applications of Sr. SO’s on 
humanitarian ground. 
No.79/2023 Incorrect denial of granting SPL CL for blood donation and 

thereby creating hurdles in humane activity of WREU. 
 (ADI/22/2023 Date: 16-06-2023) 

WREU-ADI organized a voluntary blood donation camp on 01-03-2023 with the help of 
Prathama Blood Bank-ADI. 72 bottles of blood were collected. 16 persons from the SBI 
Engineering workshop donated blood, out of which Six were from family of Railwaymen, 
and 10 were serving employees under CWM (E/W) SBI. It is highly appreciable that, 
AWM (SW) SBI also donated blood.  Railwaymen donated blood are entitled to SPL CL 
on the day of blood donation, but they were denied SPL CL. This case was represented 
by WREU vide Letter No: WREU/W.SBI/15/2023 dated 02-03-2023. After series of 
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deliberations with APO (W) finally denied granting of SPL CL vide letter No: E/631/1 
Part VIII dated 10-06-2023. This issue was also discussed with the CWM, but he did 
not agree. In this connection it is to inform you the other employees donated the blood 
in the same blood donation camp were granted Sp. CL by DRM-ADI. 

 

According to Para 7.4 of Master Circular No: 10 published under RBE No: 104/91 dated 
22-05-1991, 10 employees working under CWM-SBI are entitled for Special CL on 
account of blood donation. The misinterpretation of existing guideline by the APO has 
discouraged 10 employees of SBI workshop for coming forward in future for the services 
to the mankind. This issue has been brought out and discussed vide Outset Item No.13 
in GM PNM Meeting held on 19-07-2023. 
 

General Manager is therefore requested to examine this issue and instruct CWM(E/W)-
SBI to grant one day Sp. CL to 10 employees working under CWM (E/W) SBI who had 
applied along with proper certificate issued on account of blood donation for one day 
SPCL.  
No.80/2023 Provision for alternative accommodation in lieu of unsafe 

Quarters to the occupants of Unsafe building – Case of Veraval 
Railway station – BVP division. 

 (BVP/7/2023 Date: 03-07-2023) 

It has been brought to the notice of this union that Sr. DEN-BVP/DRM-BVP has declared 
45 Railway quarters occupied by Traffic staff and staff of other essential categories at 
Veraval station is unsafe for human habitation.  As per system in vogue these essential 
staff are to be provided alternative accommodations at nearby areas so as to enable 
them to live safely and to cater round the clock duties without fear. However, alternative 
accommodations has not yet provided to these 45 occupants residing in these unsafe 
Railway quarters resulting in hardship and fear amongst them. 
 

SSE(W)-VRL has issued notices to individual occupants for vacating the quarter as early 
as possible citing the reason that the place is needs to be get vacant at the earliest so 
that Engineering department can start beautification work of station building and 
circulating area as soon as possible. This issue has been discussed vide Outset Item 
No.15 in GM PNM Meeting held on 19-07-2023. 
 

General Manager is therefore requested to advise DRM-BVP for providing alternative 
accommodations to the occupants of these unsafe buildings and also to expedite 
proceedings for construction of new quarters on replacement account. 
No.81/2023 Inordinate delay in filling up of vacant post of Chief Lab 

Superintendent under MD-JRH. 
 (BCT/7/2023 Dated: 02-05-2023) 

It has been brought to the notice of this organization by the staff of Medical Lab under 
MD-JRH that 3 posts of Chief Lab Superintendent in Scale 9300-34800+GP 4600/-, 
Level-7 is lying vacant since January, 2022. This has resultant into over burden to the 
existing staff working in GP 4600/- as well as deprival of promotion to the staff working 
in GP 4200/-. Since these posts are being controlled by the HQ, requisite proceedings 
for filling up of vacancies in apex cadre (GP 4600/-) needs to be initiated by the HQ 
office. This issue has been discussed as Outset Item No.16 in GM PNM Meeting held on 
19-07-2023. 
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General Manager is therefore requested to do the needful and advise the concerned 
authority for filling up of vacant posts of Chief Lab Superintendent (GP 4600/-) in 
medical department expeditiously.  
 

No.82/2023 Provision for Incentive to Electrical Maintenance staff working 
in DHD workshop under CWM-DHD 

 (DHD/W/S/15/2023 dated 17-07-2023) 

Electric Maintenance Staff working in DHD workshop under CWM-DHD has represented 
that they are carrying out regular maintenance work of Electrical Installations, heavy 
duty machines, EOT Cranes, Transformers, Sub-Stations, Welding Plants, Compressors, 
Ovens, Vacuum Dying Plants and other power supply arrangements and installations 
(Electric and Electronics) in DHD workshop similar to the maintenance activities are 
carried out by MW Section. These Electric Maintenance staff are known as MW-II 
Section. 
 

They have brought out that the staff working in MW Section are included in Incentive 
Scheme and paid incentive bonus at par with EIW Staff in incentive scheme. Since these 
Electric Maintenance staff are also assigned for maintenance of Electric installations and 
other accessories as cited above are also to be included in the incentive scheme at par 
with MW staff as EIW workers. Electric Maintenance Staff working under CWM-DHD 
should be included as EIW staff for the purpose of incentive similar to the pattern 
adopted in EMU-POH Workshop-MX and Carriage Workshop-Lower Parel where 
maintenance staff of Electrical and Mechanical department are included as EIW in 
incentive cadre. This issue has been discussed in detail vide Outset Item No.17 in GM 
PNM Meeting held on 19-07-2023. 
 

General Manager is therefore requested to examine their plea and advice concerned 
authority to include Electrical Maintenance Staff (MW-II) under CWM-DHD in incentive 
scheme. 
 

No.83/2023 Non-Supply of Raincoat for the year 2022 & 2023 to Trackman 
along with P.way artisan/Helper and TRD staff of BVP division. 

 (BVP/6/2023 dated 17-07-2023) 

Trackman, Artisan/Helper and staff in TRD department are entitled for Raincoat as a 
protective gear and it is to be supplied to these staff periodically as prescribed by the 
Board directives. This is being followed in all divisions and two-piece raincoats are being 
supplied with the approval of PHOD/General Manager.  
 

However, it has been noticed that TRD staff and Track Maintainers of BVP division has 
not supplied Rain Coats for the year 2022 and 2023. In absence of raincoat and some 
other protective gear maintenance staff are facing serious hardship during performing 
their duty in rainy season. This issue has been discussed in detail vide Outset Item 
No.18 in GM PNM Meeting held on 19-07-2023. 
 

General Manager is therefore requested to instruct concerned authority for procurement 
and supply of two-piece raincoats to the eligible staff of BVP division in time to mitigate 
the persisting problems. 

No.84/2023 Inordinate delay in conducting annual Cadre Review of 
Running and Traffic cadre of Divisions 

 (CCG/21/2023 dated 24-08-2023) 
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It has been brought to the notice of the union that, any of the Divisions are submitted 
requisite proposals for annual cadre review of running and traffic staff in terms of RBE 
No. 105/2022 & 116/2022 cited under reference so-far to the HQ for obtaining approval. 
 

It is pertinent to note that, earlier annual cadre review of running and traffic staff were 
done in financial year and now it has been changed to calendar year. Final proposals 
for the cadre review are to be incorporated the provisions, viz. 10% allowance for 
bunching or fluctuation of traffic allowance, 3.5% allowance for future growth, 30% 
leave reserve, 10% trainee reserve etc. without any matching value in order to meet 
with the guide lines issued by the Railway Board. 
 

As per existing directives of the Railway Board proposals for cadre review should be 
submitted to HQ in the month of January every year and to be approved and 
implemented before 31st March. But none of the divisions have been submitted the 
proposals to the HQ till today this has resulted in to large numbers of vacancies in the 
cadre of Loco Pilots, CLI’s and Train Managers in Divisions which leads to over burden 
to the existing staff. 
 

General Manager is therefore requested to examine the matter and to advise all DRMs 
to strictly follow Railway Board directives and to submit proposals for cadre view of 
running and traffic staff without further delay.     
 

No.85/2023 Relieving of Trackmen under order of Inter Railway transfer on 
spouse ground –RJT Division 

 (RJT/3/2023 dated 18-3-2023 & 08-8-2023) 

This organisaiton has represented above matter vide our letter dated 18-03-2023 and 
requested for relieving following Trackmen who are waiting for relieving on Inter 
Railway Transfer and Inter Divisional Transfer on Spouse ground from Rajkot division.  

 

It is pertinent to point out that Railway Board vide its letter No.2022/E(Rep)/Spouse 
Ground Transfer dated 18-08-2022 and Chairman and CEO, Railway Board’s D.O. letter 
No.2022/E/(Rep)Spouse Ground Transfer dated 06-09-2022 has advised General 
Manager to personally look into the matter and to ensure all pending transfer cases on 
spouse ground be disposed-off within the target date i.e 16-09-2022 by launching a 
special drive. Unfortunately, the following Inter Railway and Inter Divisional transfer 
cases on spouse ground is awaiting relieving by DRM-RJT. 

 

Sr. No. Name  Designation Working Under 

1 Shri Ramesh Kumar Chaudary Trackman SSE(P.Way)-RJT 

2 Shri Bablu Kumar Yadav Trackman SSE(P.Way)-SUNR 

3 Shri Amit Kumar Sharma Trackman SSE(P.Way)-LTR 

4 Shri Tarun Sharma Trackman SSE(P.Way)-DWK 

5 Shri Jaipal Singh B Trackman SSE(P.Way)-KMBL 

6 Shri Ranjeet Kumar Trackman SSE(P.Way)-THAN 

7 Shri Chotelal Trackman SSE(P.Way)-SUNR 
 

Inter Divisional Transfer (IDT) on Spouse ground  

Sr. No. Name  Designation Working Under 

1 Shri Saurabh Kumar Solanki Trackman SSE(P.Way)-RJT 

2 Shri Parth Kumar Waghela Trackman SSE(P.Way)-MVI 
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Despite the above we have raised the matter vide Outset Item No.21 before General 
Manager in the PNM meeting held on 19-07-2023. Assurance have been given for 
expediting necessary action for relieving these Trackmen as number of fresh 
incumbents have been allotted in Level-1 to Rajkot division. But on the above matter, 
assurance given by the administration and our efforts are futile so far.  

 

General Manager is therefore requested to instruct DRM-RJT to honor GM PNM meeting 
decision and to relieve above Trackmen on Inter Railway and Inter Division transfer on 
spouse ground expeditiously.  
 

No.86/2023 Grant of Family Pension to the widow of deceased employee 
recruited under New Pension Scheme- Case of Smt. Jayshreeba 
Karansinh Zala w/o Shri Karansinh Zala ex. Trainee Khalasi, 
SSE(L)-Hapa expired on 14-06-2015. 

 (RJT/17/2023 dated 22-08-2023) 

It has been brought to the notice of the union that Shri Karansinh Zala was working as 
Trainee Khalasi under SSE(L)-Happa expired on 14-06-2015 while in service. Smt. 
Jayshreeba Karansingh Zala w/o deceased has requested for grant of family pension 
and payment of admissible settlement dues including DCRG in her favour but DRM(E)-
RJT has denied for sanctioning family pension and DCRG to the widow of deceased 
employee citing that Shri Karansinh B. Zala was recruited as a Trainee Khalasi in –1S 
(GP 1300/-). Hence, service spend in GP 1300/- (-1S) will not be counted as regular 
service for any purpose.  
 

The matter has been represented by Divisional Secretary-RJT vide PNM Item 
No.03/2023 (b) and requested for grant of family pension and settlement dues to Smt. 
Jayshreeba Karansinh Zala as Shri Karansinh Zala was appointed as Trainee Khalasi 
under NPS.  
 

In this context it is to submit that as per Department of Pension and Pensioners Welfare 
letter No.38/41/06/P&PW(A) dated 05-05-2009 Para 5(II) Widow of the deceased 
employee appointed under New Pension Scheme is eligible for Family Pension and 
DCRG. Hence, Smt. Jayshreeba w/o deceased employee is eligible for Family Pension, 
DCRG and other settlement dues as per extant provisions. 
 

General Manager is therefore requested to examine the case in detail in terms of 
DOP&PW letter No. No.38/41/06/P&PW(A) dated 05-05-2009 Para 5(II) and RBE 
No.102/2012 dated 29-10-2014 and advice DRM-RJT for grant of Family Pension, DCRG 
and other admissible settlement dues to Smt. Jayshreeba at the earliest. 
 

No.87/2023 Payment of reimbursement of Rs. 107148/-- Case of Shri Abdul 
Mazid Abdul Hakim Qureshi, Retd. Khalasi under SM-ADI. 

 (ADI/23/2023 dated 21-08-2023) 

It has been brought to the notice of union that Shri Abdul Mazid Abdul Hakim Qureshi 
working as Khalasi under SM-ADI was retired from service on superannuation on 30-
06-2017. He was admitted in Narayan Hospital on 21-02-2022 due to severe stomach 
pain where he underwent an emergency surgery on 22-02-2022 and removed his right 
kidney due to critical condition. Family of the employee has incurred an amount of 
Rs.1,07,148/- though Narayan Hospital is a referral and empaneled hospital for ADI 
division. But the hospital authority has insisted for payment of Rs. 107148/- immediately 
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instead of completing the procedure for providing medical aid to the employee being a 
referral hospital in terms of extant provisions which emphasize that in case of any 
employee/family member or RELHS holder directly admitted in referral/empaneled 
hospital as an emergency case, the hospital authority has to be conveyed the case and 
its details to the concerned ACMS within 24 hours from the admission for continuing the 
treatment as a referral case or else the CGHS rates is to be charged from the patients 
by the referral/empaneled hospital.  
 

The application for reimbursement of Rs. 107148/- submitted by Shri Abdul Mazid Abdul 
Hakim Qureshi was rejected by CMS-ADI vide its letter No.MD/685/1 dated 27-07-2022 
citing the reason that it’s a planned surgery. Thereafter, Shri Abdul Mazid Abdul Hakim 
Qureshi vide its application dated 31-08-2022 has appealed to PCMD-CCG for grant of 
reimbursement. The matter was represented by Divisional Secretary-ADI vide PNM Item 
No. 27/2023 at divisional level. During deliberation CMS-ADI has replied that the appeal 
for reimbursement made by the employee was forwarded to PCMD-CCG for approval 
but the same was not considered. Whereas the fact of the case is that the employee 
was admitted in Narayan Hospital on 21-02-2022 and underwent emergency surgery 
on 22-02-2022. Naryan Hospital authority and CMS-ADI has to be dealt the case 
appropriately in time as a referral case as per prevailing system.  
 

It is to submit that in this specific case Shri Abdul Mazid Abdul Hakim Qureshi, RELHS 
holder was admitted in Narayan Hospital as an emergency case and hospital authority 
has directly processed the case for surgery and insisted the family of the patient to pay 
Rs. 107148/- without obtaining requisite approval from ACMS/CMS-ADI. It seems that 
it is the lacuna/lapse on the part of Narayan Hospital in obtaining necessary approval 
from ACMS/CMS-ADI and also dealing the case under CGHS rates. Hence, the patient 
or his family should not be penalized for the illogical/incorrect approach of 
referral/empaneled hospital. 
 

General Manager is therefore requested to call for the details of the case and arrange 
to sanction reimbursement of Rs. 107148/- in favour of Shri Abdul Mazid Abdul Hakim 
Qureshi, Retd. Khalasi under SM-ADI at the earliest. 
 

No.88/2023 Difficulty faced by the candidates who have been passed CBT 
for promotion as Junior Clerk against GDCE-illogical verbatim 
remarks given by the administration on Outset Item 
No.02/2023 dated 18/19th July, 2023. 

 (CCG/5/2022 dated 22-08-2023) 

RRC-Mumbai vide GDCE Notification No.1/2019 have invited applications from eligible 
serving employes of Western Railway for filling up of 105 posts of Junior Clerk cum 
Typist. During the discussion in last PNM meeting held in 15th 16th March, 2023, the 
PCPO has assured that all notified vacancies will be filled up through GDCE as soon as 
possible. But it is noticed that out of 105 posts only 6 candidates included in the panel 
for the post of Junior Clerk. 
The administration has faced difficulties for completing the task of filling up all notified 
posts against GDCE Notifications in Level-6, Level-5, Level-4, Level-3, Level-2 etc., due 
to either reason. In case of Junior Clerk cum Typist 105 posts have been notified vide 
Notification No.1/2019 and total 863 candidates (8 times of vacancies) have been called 
for typing test. Out of which majority of the candidates have been empaneled in the 
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Panel of Level-6, Level-5, Level-4 and Level-3 as a result a provisional short panel of 6 
candidates have been declared on 14-06-2023 hence, 99 posts of Junior Clerk cum 
Typist remained vacant.  
 

The administration while making candidates eligible for typing test have taken action in 
very early stage which resulted into the candidates who qualified in the typing test have 
been placed on the panel of higher level - 6, 5 & 3. In our view after completion of all 
above panels the typing test should have been conducted at later stage and candidates 
1:8 should have been made eligible who have opted for the post of Junior Clerk only.  
According to our information there are number of candidates available who have 
qualified in CBT can be considered for the post of Junior Clerk. The union therefore 
suggested to conduct a 2nd typing test by making eligible 99x8 times lower merit 
candidates who have not appeared earlier for the typing test. Similar action can be 
taken for completing the panel for the post of TNC (18 posts) from the candidates who 
have qualified in CBT and given option for the post of TNC.  
 

We have represented the matter as Outset Item No.02/2023 in GM PNM meeting held 
on 18/19th July, 2023. After detail discussion it was agreed to examine the issue 
positively for compliance. However, the verbatim remark is “In terms of Railway Board 
letter No.2013/E(RRB)/25/23 dated 08-10-2013, it has been prescribed that the total 
number of candidates to be called for these tests, from those who have qualified in the 
written examination is eight times the number of vacancies”. The remark itself is 
contradictory to the reply given in the meeting. Hence, highly objectionable.  
 

General Manager is therefore requested to re-examine the issue and do the needful for 
filling up of 99 vacant posts of Junior Clerk cum Typist amongst the candidates who 
have been passed the CBT but not included in the above 863 candidates who were 
called for Typing Test. These CBT passed candidates should be called for typing test so 
as to fill up all vacant post of Junior Clerk cum Typist as assured by the administration. 
 

No.89/2023 Difficulty to be faced by the Running Staff and Ticket Checking 
Staff of other divisions due to non-availability of resting facility 
at ADI and adjacent stations. 

 (ADI/24/2023 dated 22-08-2023) 

It has been brought to the notice of the union that the existing Running rooms at ADI 
station building having a capacity of 83 beds to accommodate ON-DUTY running staff 
of other divisions at ADI.  
 

It is learned that due to the proposed redevelopment work of ADI station building 
maximum trains to ADI are being terminated at SBI, VTA, Gandhigram(GG), Barejadi 
(BJD) stations. But adequate rest room facilities are not being provided to the on duty 
running staff of other divisions at these stations which results into incomplete rest and 
subsequent hardships to them.  
 

Similarly, the rest rooms provided for Ticket Checking staff at ADI station accommodates 
100 TTE/CTI’s on coach manning duties of other divisions as per their schedule of duty. 
The Rest rooms available at ADI station building is under demolition on account of 
station redevelopment programme. As such Ticket Checking staff of other divisions are 
facing severe hardships for resting facility as their trains terminates at other than ADI 
station.  
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General Manager is therefore requested to take a stock of the position and ensure 
adequate rest rooms facility expeditiously for the Running staff and Ticket Checking 
staff of other divisions at ADI, SBI, VTA, Gandhigram (GG), Barejadi (BJD) stations to 
mitigate the persisting hardship faced by the staff due to non-availability of adequate 
rest room facility.  
 

No.90/2023 Compassionate Ground Appointment and payment of 
settlement dues and Pension. 

 (EMP/ADI/8/2023 dated 23-08-2023) (EMP/ADI/9/2023 
dated 23-08-2023) 

It has been brought to the notice of union that in the following cases illogical decisions 
taken by the DRM-ADI and rejected the plea of wards of the deceased employee without 
showing any compassion to the bereaved family living in pathetic condition.   

(1) 
Shri Ramesh Mafa working as Safaiwala under SSE(C&W)-SBI was expired on 21-03-
2019 while in service. Death memorandum was issued vide No. EM/949/2/C&W Vo. II 
dated 10-04-2019 by DRM(E)-ADI. 
Smt. Rukminiben w/o deceased employee was pre-diseased on 04-05-2015. Late Shri 
Ramesh Mafa was living with his two children i.e Shri Alpeshbhai (DOB:10-04-1986) 
elder son, Shri Rakesh (younger son) who is physically handicapped with 40% lower 
limb disability. Shri Alpesh elder son of the deceased employee who has passed SSC 
examination and unemployed has applied for a suitable son against compassionate 
ground in his favour and Family Pension in favour of his younger brother Shri Rakesh 
physically handicapped with more than 40% lower limb disability. 

 

However, DRM(E)-ADI has turned down the request for CGA submitted by Shri 
Alpeshbhai elder son of the deceased employee vide its letter No. E / CONF / 890 / 13 
/ 93 / 2022 dated 28-12-2022 citing the reason that Smt. Rukminiben w/o the deceased 
employee Shri Ramesh Mafa already expired and “dependency is not there”. The 
reason shown in the reply of DRM(E)-ADI vide its letter dated 28-12-2022 is illogical 
and denial natural justice to the ward of deceased employee. Because Shri Alpeshbhai 
is unemployed and wholly depend upon his father, Shri Rakesh younger son of the 
deceased is handicapped with 40% lower limb disability is also wholly depend upon his 
father. Family belongs to SC community. This issue was represented by Divisional 
Secretary-ADI vide PNM item No.53/2023 and discussed the matter with administration 
but the result is not fruitful so far. 

(2) 
Shri Amod Yadav, s/o Shri Jubelal Yadav working as Technician, Gr. III under SSE(TRD)-
ADI was expired on 12-03-2021 while in service. Death memorandum was issued by 
DRM(E)-ADI vide No.E/EL/949/3/Gr. C&D dated 18-08-2021.  
 

Shri Amod Yadav was a bachelor and his unemployed younger brother Shri Pramod 
Kumar Yadav was wholly depending upon him as his father Shri Jubelal Yadav was 
retired from Coal India Limited and drawing meager Pension Rs.11104/- per month and 
he is suffering from various ailments and under regular medication.  

 

Shri Jubelal Yadav father of the deceased bachelor employee vide his application dated 
22-08-2021 has requested for a suitable appointment in favour of his younger son Shri 
Pramod Kumar Yadav who was depending upon Late Shri Amod Yadav for a suitable 
job on compassionate ground in terms of Railway Board letter No.E(NG)III/78/RC-1/1 
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dated 03-02-1981. But the DRM(E)-ADI has rejected the plea of Shri Jubelal Yadav vide 
letter No.E/Conf/890/13/49/2022 dated 23-03-2023 stating that Shri Pramod 
Kumar Yadav is not dependent on ex-employee Shri Amod Yadav. The issue 
has been represented by Divisional Secretary-ADI vide PNM Item No.60/2022(2) but no 
fruitful result yielded so far. Whereas this case should be dealt in terms of Railway Board 
letter No.E(NG)III/78/RC-1/1 dated 03-02-1981, E(NG)III/78/RC-1/1 dated 03-02-1981 
and RBE No.70/2014 

 

General Manager is therefore requested to examine the case of Shri Alpeshbhai and 
Shri Rakesh s/o late Shri Ramesh Mafa, ex. Safailwala under SSE(C&W)-SBI and case 
of Shri Pramod Kumar Yadav B/o Late Shri Amod Yadav, ex. Technical Gr.III (TRD) 
under SSE(TRD)-ADI and advice DRM-ADI to re-consider the case for CGA and grant of 
Settlement dues and Pension. 

 

 
                                                   


